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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

NEHRU GRAM BHARATI
UNI VERSI TY)

( DEEMED TO BE

Name of the head of the Institution

Prof. Ram Mbhan Pat hak

Designation

Vi ce Chancel | or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 05322466444
Mobile no. 9415201333

Registered Email

vi ce. chancel | or @igbu. edu. i n

Alternate Email

ranmohanpat hak@nuai | . com

Address Kot wa- Jarmuni pur, Dubawal
City/Town Prayagr aj

State/UT Uttar pradesh

Pincode 221505




2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Prof. R C. Tripathi
Phone no/Alternate Phone no. 05322407777
Mobile no. 9793394222

Registered Email

director.igac@gbu. edu.in

Alternate Email

dean. engi @gbu. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. ngbv. ac. i n/ dat a/ 6814Fi nal
YR0AQARY20Subni tt ed%®202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. ngbv. ac. i n/ mai n_page. php?Pag

eTi t| e=Acadeni c¥%?20Cal endar &PageURL=Page
sDet ai | s&Pagel D=57

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 C 1.51 2015 16- Nov- 2015 15- Nov- 2020
6. Date of Establishment of IQAC 28- May- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.ngbv.ac.in/data/6814Final%20AQAR%20Submitted%202018-19.pdf
http://www.ngbv.ac.in/data/6814Final%20AQAR%20Submitted%202018-19.pdf
http://www.ngbv.ac.in/main_page.php?PageTitle=Academic%20Calendar&PageURL=PagesDetails&PageID=57
http://www.ngbv.ac.in/main_page.php?PageTitle=Academic%20Calendar&PageURL=PagesDetails&PageID=57
http://www.ngbv.ac.in/main_page.php?PageTitle=Academic%20Calendar&PageURL=PagesDetails&PageID=57

Updat ed Research 01- Sep- 2019 475

Pronmotion Policy has been 01

oper ational i zed.

URKUND pl agi ari sm 01- Sep- 2019 475
det ecti on Software 01

obtained from M nistry of
education was installed
w.e.f. 01-09-2019 being
4th University in Utar
Pradesh out of 41

Uni versities in UP..

Team Work for Allocating 20- Sep- 2019 77
Ph.D. thesis topic to 90
newl y admtted Ph. D.
Schol ars
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

URKUND pl agi ari sm detecti on Software obtained fromM nistry of education was
installed we.f. 01092019 and all the Ph.D. Supervisors were provided its access
to sanitize all our research publications and theses to be free from plagiarism
NGB(DU) has been 4th HEI in 41 Universities of UP for above. Since URKUND



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8787_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8787_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8787_Minutes.pdf

pl agi ari sm detecti on systemworks for English and only Mangal UN CODE fonts in

H ndi, The NGB(DU) has procured and installed CheckforPlag plagiarismdetection
system supporting H ndi, KrutiDev and other fonts fromits own fund. This System
has bi gger database for Hi ndi content as conpared to URKUND. New Format of
Students Decl aration and Supervi sor Certificate were up hosted on our website and
is inplemented in all theses submitted after 15092019. During the Ph.D. Course
Wrk itself, all the Ph.D. Research Scholars were nmentored for Topic sel ection.
Al'l of them approach their allotted supervisors with such a chosen topic for
their Ph.D. Work. A 02 Credit Ph.D. Course Wrk on Research and Publication

Et hics was duly administered to 77 Ph.D. Students w.e.f. Sept. 2019 as part of
Ph.D. Course Work (CRET2019). This was later on found to have been mandated al so
by the UGC Docurent titled Good Acadeni c Research Practices.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Grl Students share in total strength Mai nt ai ned.
of Students will be nmintai ned above 45

Seni nar s/ Webi nar s/ Wor kshops/ conf erences |50 Webi nars Organi sed
shal | be organi sed

Senester systemw || be introduced in Yes i nmpl ement ed.
all courses and CBCS in all PG Courses
fromforthcom ng acadeni c session i.e.
2020-21

Alummi Meet will be Organised Organi zed

20 Faculty Positions will be Filled in |[Yes, Filled

Science | abs will be augnented Augnent ed, Rs. 23, 75,210/ invested

05 Di pl ona Courses will be introduced Hel d up due to COVI D19 Pandenic

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Board of Managenent 02- Feb- 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 15- Nov- 2015
16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8787_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8787_Quality.xlsx

Year of Submission 2020
Date of Submission 26- May- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Library Automation through SOUL 2.0
2. Examination MS for issue of Admit
Card , Students Verification, Marksheet
with Grade Generation alongwith with
overal |l exam nation profile ( Topper
List), Percentage Passed Printing. 3.
Accounts MS for reconciliation of

i ncone Expenditure, Balance Sheet
Preparati on.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA 101 Geogr aphy 26/ 07/ 2019

BSc 102 Geogr aphy 26/ 07/ 2019

BSc 103 Geogr aphy 26/ 07/ 2019

LLM 409 Law 17/ 09/ 2020

BEd 304 Educati on 24/ 08/ 2020

BEI Ed 310 Educati on 24/ 08/ 2020

MCA 405 Comput er 13/ 08/ 2020

Application
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
Nill NI L Nill NI L Nill

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
VA Anci ent History (CBCS) 01/ 07/ 2019
VA Soci ol ogy (CBCS) 01/ 07/ 2019
VA Ceogr aphy (CBCS) 01/ 07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/8787_Syllabus_revision_1612500908.xlsx

MA Sanskrit (CBCS) 01/ 07/ 2019
VA Hone Sci ence (CBCS) 01/ 07/ 2019
VA Political Science 01/ 07/ 2019
(CBCS)
LLM Law ( CBCS) 01/ 07/ 2019
VA Engl i sh (CBCS) 01/ 07/ 2019
VA Hi ndi ( CBCS) 01/ 07/ 2019
VA Phi | osophy ( CBCS) 01/ 07/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
LLM Law 01/ 07/ 2019
LLM Law [ Revi sed] 01/11/ 2020
VA Engl i sh 01/ 07/ 2019
VA Hi ndi 01/ 07/ 2019
MA Phi | osophy 01/ 07/ 2019
VA Political Science 01/ 07/ 2019
VA Horme Sci ence 01/ 07/ 2019
VA Sanskri t 01/ 07/ 2019
VA Geogr aphy 01/ 07/ 2019
VA Soci ol ogy 01/ 07/ 2019
VA Anci ent Hi story 01/ 07/ 2019
VA Educati on 01/ 07/ 2019
VA Econonmi cs 01/ 07/ 2019
VA Jour nal i sm and Mass 01/ 07/ 2019
Conmuni cat i on
MPA Vocal 01/ 07/ 2019
MPA Tabl a 01/ 07/ 2019
MBW Soci al Work 01/ 01/ 2020
VBc Bot any 01/ 07/ 2019
VBC Zool ogy 01/ 07/ 2019
VBC Cheni stry 01/ 07/ 2019
VBc Physi cs 01/ 07/ 2019
MSc Mat herat i cs 01/ 07/ 2019
MCom Commer ce 01/ 07/ 2019
MCA Conput er Application 01/ 07/ 2019
MCA Conput er Application 01/ 11/ 2020
[ Revi sed]
VBA Busi ness Adni ni stration 01/ 07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8787_Program_introduced_1613395544.xlsx

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Team Work Trai ni ng: How
to make it work-
Certificate Course

03/ 01/ 2020

26

Managi ng Ti ne
Efficiently Effectively-
Certificate Course

08/ 01/ 2020

26

Communi cation Skills
Certificate Course

03/ 01/ 2020

20

Leadership
Communi cation Skill -
Certificate Course

15/ 01/ 2020

26

Bui | di ng Team Tr ust
Wor kshop Certificate
Cour se

22/ 01/ 2020

17

Soft Skills for
Cor porate Career G owt h-
Certificate Course

05/ 02/ 2020

26

Conflict Managenent
Certificate Course

02/ 03/ 2020

17

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MSc

An attenpt to Evaluate
spi ke receptor o
Coronavi rus for vaccine
devel opnment agai nst
Covi D- 19

1

The river Ganges: A
physi co-chem cal study of
Magh nel a- 2020,
Prayagraj, India

Large scal e
di stribution of diatom
florain the rivers of
Ganga basin, Central
I ndi a

Study of soil testing
at different sites of
Jamuni pur Kot wa,
Prayagr aj

Ayurveda and COVI D19

Study on hepatitis with
speci al reference of
hepatitis C Virus

Composti ng of vegetabl e




wast e through different
honmenmade conposti ng
t echni ques

VBC Assessnment of body mass 1
i ndex in school students
of District, Prayagraj

VBC St udy of 1

ver m conposting at
different sites of
Jamuni pur Kot wa,
Prayagr aj

VBc Age and growt h of Labeo 1
rohita from Yanuna river
at Prayagr aj

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Nehru Gram Bharati (Deened to be University) has structured feedback

Prof orma avail abl e on our website www. ngbv.ac.in. However, the Hard Copi es of
the same proforma is provided to the Students, Parents, Teachers, Al umus and
the Enployer to provide their feedback to us regarding the University. The
Feedback is collected, analysed and a summary report is generated. The Summary
report report is then presented to various neetings of the authorities and pl an
of action is chal ked out and inplenented if found necessary.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEdSpl Ed Heari ng 30 19 19
| mpai r ment
BEd Educati on 200 200 200
BBA Busi ness 60 11 11
Admi ni stration
BCA Conput er 60 21 21
applications
BLi bl Sc Library & 60 17 17
I nf ormati on
Sci ence



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8787_Projects_undertaken_1612508120.xlsx

BPA Musi c 60 24 24
BCom Commer ce 240 73 73
BSc Bi ol ogy 120 40 40
BSc Mat hemat i cs 120 37 37
BA Anci ent 660 256 256
Hi story,
Educati on,
English, Hindi,
Hone Sci ence,
Phi | osophy,
Political
Sci ence,
Sanskrit,
Soci ol ogy,
CGeogr aphy,
Economi cs
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1008 607 139 114 139

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
139 139 8 9 6 5

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

mentee to take care of.

This is an innovative programme wherein group of 10 students are assigned a faculty member as a mentor on
campus who assists the students to maximize his/her learning experience and provide support for his/her
academic progress as well as overall development in consultation with the subject teacher. A mentor may share
with a mentee, information about his/her own career, path, as well as provide guidance, motivation , emotional
support and role modelling. A mentor may help with exploring careers, setting goals developing contacts and
identifying resources. Mentors are responsible for gaining their Mentee trust and confidence by interacting
morally, ethically and collegially, so as to value their mentee time professional and personal commitments while
engaging in activities that support Stetsons mission. The ratio of Mentor:Mentee, each mentor has 30 to 40

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8787_Demand_ratio_1612513893.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8787_ict_tools_1612518429.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8787_e_resource_1612518438.xlsx

3706

139

1:26.6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
275 114 161 7 81

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA 101 Year 16/ 07/ 2020 03/ 12/ 2020

BSc 102 Year 12/ 07/ 2020 28/ 11/ 2020

BSc 103 Year 12/ 07/ 2020 28/ 11/ 2020

BCom 104 Year 09/ 07/ 2020 05/ 12/ 2020

BPA 105 Year 15/ 07/ 2020 08/ 12/ 2020

BLi bl Sc 106 Senest er 09/ 07/ 2020 04/ 12/ 2020

BCA 301 Senest er 07/ 09/ 2020 29/ 09/ 2020

BBA 302 Senest er 09/ 07/ 2020 09/ 09/ 2020

BEd 304 Year 09/ 07/ 2020 08/ 12/ 2020

BEdSpl Ed 305 Senest er 09/ 07/ 2020 05/ 12/ 2020

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
5 3706 0.13

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ngbv. ac.in/mai n_page. php?PageTi t | e=Acadeni c¥?20Resul t s&PageURL=PagesDet a

i | s&Pagel D=44

2.6.2 — Pass percentage of students



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8787_Evaluation_1612525329.xlsx
https://ngbv.ac.in/main_page.php?PageTitle=Academic%20Results&PageURL=PagesDetails&PageID=44
https://ngbv.ac.in/main_page.php?PageTitle=Academic%20Results&PageURL=PagesDetails&PageID=44

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
204 VA Hi ndi 37 32 86. 49%
203 VA Engl i sh 16 13 81. 25%
202 VA Educati on 15 14 93. 33%
201 VA Anci ent 21 21 100. 00%
H story
106 BLi bl Sc Library & 15 11 73.33%
I nf or mat i on
Sci ence
105 BPA Musi ¢ 8 8 100. 00%
104 BCom Commer ce 79 75 94. 94%
103 BSc Bi ol ogy 34 33 97. 06%
102 BSc Mat hs 34 33 97. 06%
101 BA Anci ent 217 211 97. 24%
H story,
Educati on,
Engli sh,
H ndi, Home
Sci ence,
Phi | osophy,
Political
Sci ence,
Sanskrit,
Soci ol ogy,
CGeogr aphy,
Economi cs
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

https://ngbv. ac.in/datal/1254SSS%202020. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill NI L NI L Nill NI L
No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8787_Pass_percentage_1612528816.xlsx
https://ngbv.ac.in/data/1254SSS%202020.pdf

JRF

9

UGC

SRF

26

UGC

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Nat i onal Webi nar I PR Dept. of Managenent 20/ 04/ 2020
i n I ndia-Energing Trends

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 NI L NI L NI L NI L Ni Tl

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Ancient History 6
Chem stry 2
Econoni cs 1
Educati on 12

Engli sh 2
CGeogr aphy 1
Hi ndi 10

Hone Sci ence

Journal i sm Mass Conmmuni cati on

Law

Managenent

Musi ¢




Phi | osophy 1

Political Science 3

Sanskri t 1

Soci al Work 2

Soci ol ogy 4

Speci al Educati on 2

3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Anci ent History, 9 3
Cul ture Archaeol ogy
Nat i onal Bot any 6 2
Nat i onal Commer ce 1 0
Nat i onal Comput er 1 0
Application

Nat i onal Engl i sh 1 1
Nat i onal Hi ndi 10 1
Nat i onal Law 3 2
Nat i onal Managenent 5 5
Nat i onal Mat hemat i cs 2 0
Nat i onal Musi ¢ 3 0

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Anci ent History, Culture Archaeol ogy

1

Bot any

Chem stry

Commer ce

Conput er Applications

Hi ndi

Hone Sci ence

Law

Managenent

Mat hemat i cs

Nl PRl PRPlOJTO]I NN R O

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status

Patent Number

Date of Award

NI L Nill

0

Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8787_journals_notified_on_UGC_1613112370.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8787_Books_and_Chapters_1613112918.xlsx

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Honogene Dr. Jour nal 2019 0 Nehr u Nill
ous Paraex [Suni pa Som|of Low Tem Gram
citon perature Bhar at i
Dynam cs Physi cs Uni versity
at Utralo
wTenper at u
res by
Nuneri cal
Si mul ati on
S
Dr. I ndi an 2020 0 Nehr u Ni |l
Rel axation |Sunita Som|Journal of Gram
and conden Physi cs Bhar at i
sation Uni versity
ki netics
of trapped
excitons
at ultra
| ow t enper
atures:
nuneri cal
simul ation
Lum nesc Pr ashant Jour nal 2019 3 Nehr u 4
ence K. Si ngh, of Al'l oys Gram
properties and Bharti
of BaMjAl 1 Conpounds (Deened to
0017: Nn2 be Uni vers
nanophosph ity)
ors
Stem and Shakt i I ndi an 2020 0 Nehr u Nill
Root Nat h Journal of Gram
anat oy of | Tri pat hi pl ant Bhar at i
Por ana sci ences Deened to
pani cul ata be
Roxb. ( Conv Uni versity
ol vul aceae
)W th
speci al
reference
to wood
and its
anat om cal
and
ecol ogi cal
adapt ati on
Nat h, 3 2019 4 Nehr u 84
Eval uati on A, Bi ot ech Gram
of carbon |Tiwari, P Bhar at i
capture in| K, Rai, Deened to




compet ent A K, be
m croal gal | Sundaram Uni versity
consortium| S. (2019)
for
enhanced
bi onmass,
lipid, and
car bohydr a
te
producti on
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nat h, 3 2019 4 55 Nehru
Eval uati on A, Bi ot ech Gram
of carbon |Tiwari, P. Bhar at i
capture in| K, Rai, Deened to
conpet ent A K, be
m croal gal | Sundaram Uni versity
consortium S.
for
enhanced
bi onass,
lipid, and
car bohydra
te
producti on
Wbod ana Shakt i I ndi an 2020 Nill Nil | Nehr u
tomy(stem Nat h journal of Gram
and Tri pat hi pl ant Bhar at i
r oot ) of sci ences Deened to
Berberi s be
['ycium Uni versity
Royl e (Ber Jamuni pur
beri daceae kot awa
) and its Prayagr aj
ecol ogi cal
adapt ati on
An Sukr at SSRN 2020 7 Nill Nehr u
attenpt to Si nha, Gram
eval uat e Ashut osh Bharti
antiviral Tripathi, (Deened to
activity B. K be Univers
of plant Dwi vedi ity)
extracts
to conbat
i nfections
caused by
Vi ruses
i ncl udi ng
SARSCOV- 2
Rayei gh Dr I APS 2020 Nill Nill Nehr u



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8787_Bibliometrics_1613120235.xlsx

taylor ins Ar chana Gram
tability shukl a Bharti
of couple (Deened to
stress be Univers
fluids in ity)
t he
presence
of
suspended
particles
t hr ough
por ous
medi um
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Sem 71 149 45 40
nar s/ Wor kshops
Present ed 30 27 21
paper s
Resour ce 14 10 9
per sons

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

System (I ndustri al
Pr oj ect)

department project Agency (amount in rupees)
Dept. of Zool ogy Bi odi versity Ecol ogy 3000
| npact Assessnent - Bi odi versity
St udy of Proposed Servi ces (EBS,
transm ssion |ine Dehr adun,
at/ near Kai nur, Ut t ar akhand)
WS, UP
Dept. of Botany Bi oprocesss Shiba Life 1050
Engi neering for the Sci ences Pvt.
Optim zation of Limted
Bi omass
Dept. of Conputer Sunmer Trai ni ng NI IT, Allahabad 600
Application i n Exam nation

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L NI L NI L 0 0

No file upl oaded.




3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

functioning of G am
Panchayat - Dal apur

Gram Bhar at i
(Deened to be
Uni versity)

activities activities
Covi d- 19 Dept. of Soci al 1 1000
Awar eness Canp and Wor k, NGB( DU)
Di stribution of
1000 N95 Masks
Awar eness Facul ty of 5 133
Canpai gn on Swachha Busi ness
Bhar at Abhi yaan Admi ni stration
Conput er
Application
Awar eness about Dept. of 3 53
M cro-finance Managenent, NGB( DU)
facilities offered
by Nationalized
Banks
Free Training Facul ty of 10 141
Programes on Sci ence, NGB( DU)
alternative sources
of Earning for the
M grant | oborers
and rural
popul ati on
Awar eness of Laws Dept. of Law, 4 156
and Policies of NGB( DU)
State Central Govt.
related to Wonen
Far mer s
observation of NSS Unit- Nehru 1 100

No file upl oaded.

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Abhi yan Nagar N gam
Prayagraj . UP

Prayagraj . UP

Benefited
Swachh Bhar at Brand Anbassador Nagar Palika 498
Abhi yan Nagar Ranpur . UP
Pal i ka Ranpur. UP
Swachh Bhar at Brand Anbassador Nagar N gam 208

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year




Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swachh Bhar at

NSS Uni t -
Nehru Gram
Bharati (Deened
to be
Uni versity)

Swachh Bhar at
Abhi yaan

1

100

Al ds
Awar eness

NSS Uni t -
Nehru G am
Bharati (Deened
to be
Uni versity)

Al ds
Awar eness

100

CGender |ssue

NSS Uni t -
Nehru Gram

Cender |ssue
Awar eness

100

Bhar at i

Uni ver si

( Deened
to be

ty)

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Exchange for
Resear ch

Facul ty/ St udent

12

NGB( DU)

550

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Acadeni c I nt ernship Shri 01/ 07/ 2019 31/ 08/ 2019 01
Di nesh M1ls
Ltd
Academi c I ndustry I'1CS 02/ 01/ 2020 30/ 06/ 2020 02
Pr oj ect Tagore Town
Al | ahabad
Academi c I ndustry Air Unity 02/ 01/ 2020 30/ 06/ 2020 01
Pr oj ect Servi ces
Al | ahabad
Academ ¢ I ndustry HCL 02/ 01/ 2020 30/ 06/ 2020 01
Pr oj ect
Acadeni c I ndustry W pro 02/ 01/ 2020 30/ 06/ 2020 02
Pr oj ect Bangal ore
Academ c | ndustry SPAAT 02/ 01/ 2020 30/ 06/ 2020 15
Pr oj ect Consul t ancy




services
Al | ahabad
Academ ¢ I ndustry NIT 02/ 01/ 2020 30/ 06/ 2020 09
Pr oj ect Al | ahabad
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

The Institute of 22/ 10/ 2020
Conpany Secretaries
of India

For Pronoting
excellence in
conmon area of

interest, inparting
know edge and
skills required to
operate in the area
of Academ cs,
Resear ch Trai ni ng

Nill

Depart nment of 10/ 01/ 2020
Commer ce
Managenent, govt.
Vi shwanat h Yadav
t amasker, Post
Gr aduat e Aut ononpus
Col | ege, Durg-
Chhati shgarh
491001, India

* Exchange
progranmmre for
faculty
devel oprment . -
Exchange programe
of
Personality/ Carrier
Devel opnent for
Students. ¢ Pronote
appropriate Joint
Research Projects
Publ i cati on of
research papers. -«
Sem nar s/ Wor kshops/
Conf erences for
studies faculties

Nill

Forest Research 03/ 09/ 2020
Centre for Eco-
Rehabi l i tation

Long Term
col I aboration for
pronoti ng
col | aborative
Forestry
Resear ch/ Joi nt
Forest Project
Formul ati on and
i mpl enent ati on/
Mut ual students
Faculty Training
capacity building
and Post graduate
Research in Cutting
edge areas.

Nehru G am 04/ 12/ 2020
Bharati (Deened to
be University) GAVA
CHI KI TSA SANSTHAN

Pr onot e
I nteraction between
NGB( Du) and GANVA
HOSPI TAL i n



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8787_Linkages_1613136235.xlsx

AND TRAUMA CENTRE,
Bl KAPUR,
HANUVANGAN],
PRAYAGRAJ

Mut ual Iy Benefi ci al

ar eas

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

192

206. 5

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equi pnments Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Newl y Added
Seminar halls with ICT facilities Newl y Added
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SQUL 2.0 Ful |y 2.0 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 36143 9843415 2472 1403683 38615 11247098
Books
872 1583448 55 273456 927 1856904
Ref er ence
Books
Journal s 10 34456 Nill Nill 10 34456
Li brary 1 60000 1 35400 2 95400
Aut omat i on
e- 5 Nill Nill Nill 5 Nill



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8787_augmentation_details_1613281586.xlsx

Journal s

O hers(s 2 70000 1 16200 3 86200
peci fy)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L NI L NI L Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 207 4 207 1 0 100 26 6 0
g
Added 0 0 0 1 0 0 0 14 0
Tot al 207 4 207 2 0 100 26 20 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Medi a Centre

https://ngbv. ac. i n/ mai n_page. php?PageTi

t1 e=Medi a%0Cent r e/ St udi o&PageURL=Pages
Det ai | s&Pagel D=21

Vi deo of Media Centre https://youtu. be/ af gi pl DE9bA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
132 95.5 98.5 87

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Physical facilities The physical facilities including Laboratories,

Cl assroons and Conmputers etc. are nade available for the students those who are
adnmtted in the Nehru G am Bharati (Deened to be University) hereby after
called as Institute. The students seek admi ssion to desired courses including a
| aboratory curriculumthey are charged for the | aboratory expenses at the tine



https://assessmentonline.naac.gov.in/public/Postacc/Library/8787_Library_1612957780.xlsx
https://ngbv.ac.in/main_page.php?PageTitle=Media%20Centre/Studio&PageURL=PagesDetails&PageID=21
https://ngbv.ac.in/main_page.php?PageTitle=Media%20Centre/Studio&PageURL=PagesDetails&PageID=21
https://ngbv.ac.in/main_page.php?PageTitle=Media%20Centre/Studio&PageURL=PagesDetails&PageID=21
https://youtu.be/afgiplDE9bA

of the admi ssion as suggested by the statutory body in addition to that a
nonsal ary grants are allocated for the maintenance of the |aboratories and the
cl assroons which a part of the teaching and the | earning processes. The
cl assroons boards and furniture facilities are utilized regularly by the
students but sonetine it is also made avail able for the other governnmental and
t he non-governnental organizations for conducting the exans |ike schol arshi ps
etc., if approached by soneone, if not in use for the said period. The
mai nt enance and the cl eaning of the classroons and the | aboratories are done
with the efforts of the non-teaching staff. C eaning of the wash-roons and
cl ass roons are maintained on contract basis. The garden of the Institute is
mai nt ai ned by the gardener appointed by the institute. The Institute has
adequat e nunber of the conputers with internet connections and the utility
software’s distributed in different locales like office, |aboratories, library,
departnents etc. Al the stakehol ders have equal opportunity to use those
facilities as per the rules and the policies of the institution. The office
conmputers which are al so connected through the LAN is consisting of the office
sof tware maki ng work easier and systematic are restricted their use only to the
appointed office staff. The library is also provided LAN facility for the
computers and they are | oaded with the |ibrary nmanagenent software [LMS]. The
departnents and the staff can nmake use of the conputer systemw th internet at
their seating places. In addition to that, najority of the staff has their own
| apt ops and the internet providing instruments. Services fromlocal vendors are
sought for providing computer related facilities and problens. The I CT Smart
Cl ass Roons and the related systens are naintai ned by the correspondi ng service
provider. The Institutes website is nmaintained regularly by University itself.
The mai nt enance and servicing of UPS and the Generator is regularly done by
correspondi ng service provider. Academ c and Support Facilities: The acadenic
support facilities like library, the sports and the other platforns supporting
overal | devel opnent of the students |ike NSS or Conpetitive exam nation cel
etc. is open not only to the University students but also to all the
st akehol der in the surrounding with prior perm ssion of the authority.
Accession to library is pernmitted at the cost of the deposits as caution noney.
A provision of the budget for the library maintenance is nade by the Institutes
managenment. The activities |like fum gation and keeping library clean is done
frequently by library staff. The sport facilities of the Institute is
meritorious and sone credit definitely goes to the adequate infrastructure
consi sting of the Indoor Hall and the 400 nmeter running track .

https://ngbv.ac.in/data/1499The%20Policy%20and%20the%20Procedure%20for%20maintaining%20and%20utili
Zing%20Physical%20academic%20and%20the%20support%20facilities.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal NSP and UP 1322 20700853
Schol arshi p
b) I nt ernati onal 0 Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



https://ngbv.ac.in/data/1499The%20Policy%20and%20the%20Procedure%20for%20maintaining%20and%20utilizing%20Physical%20academic%20and%20the%20support%20facilities.pdf
https://ngbv.ac.in/data/1499The%20Policy%20and%20the%20Procedure%20for%20maintaining%20and%20utilizing%20Physical%20academic%20and%20the%20support%20facilities.pdf

Name of the capability

Date of implemetation

Number of students

Agencies involved

Online

enhancement scheme enrolled
Car eer Gui dance 13/ 08/ 2020 300 I n House
and Conpetitive
Exam nati on
Yoga and 12/ 09/ 2019 253 I n House
Medi tation
Counsel i ng and 06/ 04/ 2020 600 I n House
Mentoring (Online)
M5- OFfice Skills 12/ 11/ 2019 78 In House NIIT ,
(Wbrd, Excel and Jai pur
Power Poi nt)
Canpus To 09/ 01/ 2020 55 I n House
Corporate (lndustry Recrui t nrent Manager
Readi ness Program (Flipcart)

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 343 387 35 43
Gui dance
Cel |
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
7 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NETT, 256 35 NITT, AXIS 40 18
CGenpact BANK
I ndia Pvt. NO DA, Al R
Limted, I NDI A NEW DE
Noi da, UP, LH , AAROHAN
HCL, M nd FI NANCE, FCI ,
stic, VOX CALL
Digital View CENTER, TATA
I ndi a, GROUP JANMSHE




Mat ri x DPUR, TCS-
Agriventure Lucknow, |Cl
Pvt. Ltd., Cl - Var anasi ,
HDFC BANK YES BANK-
NEW DELHI , Al | ahabad,
HDFC BANK, I NDI AN O L-
Prayagraj , Al | ahabad,
KARVY STOCK PAYTM Noi da
BROKI NG PVT
LTD, PCLICY

BAZAAR

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 3 BA[ JMC] Journal i sm Al HEls M A [ IM]]
& Mass Comu of UP
ni cation
2020 40 LL. B. Law Al HEls LL. M
of UP
2020 8 B. Ed. Spl . E Speci al Al'l HEls M Ed. Spl . E
d.[H] Educati on of UP d.[H]
2020 67 B. Ed. Teacher Al HEls M Ed.
Educat i on of UP
2020 3 B. B. A Busi ness A Al HEls M B. A.
dmnistratio of UP
n
2020 5 B. C. A Conmput er Al HEls MC A,
Appl ications of UP M B. A
2020 9 Library & Al HEls
B.Lib.l.Sc. I nformati on of UP M Lib.I.Sc.
Sci ence
2020 43 B. Sc. Sci ence Al HEls M Sc. ,
of UP M B. A
2020 56 B. Com Comer ce Al HEls M Com ,
of UP VBA
2020 160 B. A Anci ent Al'l HEls M A,
Hi story, of UP M B. A
Educati on,
Engl i sh,
Hi ndi, Hone
Sci ence,
Phi | osophy,
Political
Sci ence,
Sanskrit,
Soci ol ogy,
Ceogr aphy,
Econoni cs

View File



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8787_Progression_1612969884.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 9
Givil Services 11
Any O her 31

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
100 M's. Race Tehsi| Level 8
200 M's. Race Tehsi| Level 8
400 M's. Race Tehsi| Level 8
Kabbadi - Mal e Tehsi| Level 56
Kabbadi - Femal e Tehsi| Level 56
Kho- Kho Tehsi| Level 60
Yoga- Mal e Tehsi| Level 8
Yoga- Fenal e Tehsi| Level 8

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Young Nat i onal Nill 1 NGBV- IMF .
Achi evers LL. M 356 Di vyanshu
Awar d- Upadhyay
Sony TV

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

st udent s,
inth

senest er,
senest er

CSSC System :

faculty and all

One,
e cl ass.

exam nation i s over.

The University has a CSSC System for check and counter-check,
progress in course conpletion.

for

The comm ttee is headed by the Dean of the

The conm ttee hol ds four
imedi ately after the start of the senester,
third one, when the senester

second one,
is about to end and fourth one after the

teachers involved in the teaching of the courses along with two
havi ng the best nerit and the other one denocratically selected
nmeeting in each senester,

one

at the md of the

The CSSC System gi ves a fool proof nethod of

feedback fromthe students regarding progress in the teachi ng work.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Nehru Gram

Bhar at i

(Deened to be University) has a Registered A umi




Association in the Nane of Nehru Gram Bharati A ummi Society under the
Societies Registration Act 21 of 1860 bearing Registration No.
ALL/ 08454/ 2020- 2021.

5.4.2 — No. of registered Alumni:

250

5.4.3 — Alumni contribution during the year (in Rupees) :

25000

5.4.4 — Meetings/activities organized by Alumni Association :

29 Sept. 2019

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institution practices Decentralization and Participative Managenent towards
attaining the vision of the institution. R ght fromthe chairman of the Board
of Managenent to the staff and students, all the stakehol ders have contri buted
to the growh of the Institute. Decentralization and participative nmanagenent

is practiced in an hierarchical manner as below a. Vice chancellors Level:

Vi ce Chancellor is the Chairperson of the Board of Managenent. The Vice
Chancellor in consultation with the Deans, HODs of different comm ttees plans
to inmplenent different academ c, student adnministration and rel ated poli cies.

Al'l academ c and operational policies are based on the unani nous deci sion of
the BoM the I QAC and the teachers of the Institute and is practiced through:

Internal Quality Assurance Cell (IQAC) Library Managenment Conmmi ttee NSS

Committee , Extension Activities Students Welfare Commttee Board of Studies

Faculty Board for revision of curriculum Wbsite Devel opnent conmittee Annual
Report Conmittee Environment Awareness , Green Audit and Garden conmittee
Students Gievance Redressal Committee Proctorial Board To organi ze neetings of
Acadeni ¢ Council. Followi ng committees are constituted in accordance to
gover nnent gui delines: Adnission Committee Selection Conmmittee Planning
Moni toring Board Conmittee Research Degree Conmittee Sexual Harassnent
Preventi on Wnen’s Gi evance Redresseal Conmittee Anti-Ragging Commttee b.
Faculty level Faculty nmenbers are given representation in various
commi ttees/cells nom nated by the Vice Chancellor and the Board of Managenent,
in the 1 QAC and other committees. Every year, the conposition of different
committees is updated to ensure a uniform exposure of duties for academnic and
prof essi onal devel opment of faculty nenbers. Followi ng are the different sub-
comm ttees whi ch have been nom nated by the rel evant authorities. Placenent and

career counselling cell Conpetitive Exanmination Cell Infrastructure M ntenance
cell Disaster Managenent Conmittee Teacher- Parent Meet Conmmittee Exam nation
Committee c. Students Level:- For the devel opnent of students, various cells

are established in the Deened to be University. Students are enpowered to play
inmportant role in different activities. Functioning of different roles and
responsibilities of comrittees for further reinforcenent of decentralization,
are nonminated fromtine to tine d. Non Teaching Staff Level:- Non teaching
staffs also represents in the governing body and the | QAC Suggestion of
nont eaching staff are considered while fram ng policies or taking inportant
decisions. 2. Participative Managenent:- The institution pronotes the culture
of participative managenent at the strategic level, functional |evel and
operational level. Strategic level-: The Vice chancellor, governing bodies of
Teachers and the | QAC are involved in defining policies procedures, franm ng
gui delines and rules regulations pertaining to adm ssion, exam nation, code of




conduct - di sci pline, grievance, support services, finance etc Functional |evel:
Faculty nenbers share know edge anong t hensel ves, students and staff nenbers
while working for a commttee. The Deans and HODs and faculty nenbers are
i nvolved in joint research and publish various papers including research
papers. Operational level: The Vice chancellor and faculty nmenbers interact
wi th government and external agencies. Students and office staff join hands
with them

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

| ndustry Interaction / Coll aboration Industry - Institute collaboration is
an intrinsic part of the activities
carried out by NGB (DU). It is
primarily an interaction of the stake-
hol ders with the real world. Students
benefit through exposure to current
i ndustry a practice, and be prepared
bef ore hand for potential and upcom ng
changes, faculty nenbers are sensitized
to the latest practices leading themto
bl end real -ti ne exposure wi th usual
t heoretical teaching nethods. It also
provi des an opportunity to forge
University - Industry research alliance
endeavors. It also serves as an
i ndi spensible platformformfor formng
and strengtheni ng pl acenment
opportunities for students, as well as
creating an avenue for training of
students, pursuing professional
prograns. W have entered into
col | aborations with
nstitutions/organi zations, |isted here-
under: ¢ Nehru Gram Bharati (Deened to
be University) GAMA CHI KI TSA SANSTHAN
AND TRAUMA CENTRE, BI KAPUR,
HANUMANGANJ, PRAYAGRAJ ¢ Nehru Gram
Bharati (Deened to be University) The
Institute of Conpany Secretaries of
India [ICSI] « Dept. of Conmerce, Nehru
Gram Bharati (Deenmed to be University)
Dept. of Commerce and Managenent, CGovt.
Vi shwanat h Yadav Tamasker Post- G aduate
Aut ononmous Col | ege, Durg (Chhati shgar h)
e Nehru Gram Bharati (Deened to be
Uni versity) Forest Research Centre For
Eco- Rehabilitation

Research and Devel opnent NGB (DU) aspires to be a research-
intensive university with targeted

areas of research excellence. It has
aligned its strategic planning, capital
and recurrent expenditure with this




vi sion, keeping in mnd the follow ng
objectives: ¢ Build world-class
research strength through strategic
i nvestnent ¢ Denonstrate research of
i nternational standing and excell ence
inall its disciplines « Develop a
culture of research quality and
performance that is well supported by
i nfrastructure (physical and
el ectronic) and resources (financial
and human) ¢« Maintain core commtnents
to innovation, bringing disciplines
t oget her, and undertaking socially
rel evant research which provides
denmonstrabl e conmunity benefit o
Substantially increase research outputs
and its quality through increased
| evel s of publication in high quality
books, journals and conference
proceedi ngs ¢ Enhance e-research
capability  Bring to fruition the
University's goals to leverage its
intellectual property ¢ assets to
create new enterprises and naj or
external partnerships ¢ Increase the
profile and inpact of research through
i nnovative information strategies e
Attract high quality donestic and
i nternational research students and
provi de a supportive environnent

Human Resour ce Managenent

Thr ough the perspective plan a nore
efficient and effective human resources
systemis envi saged which best serves
the needs of the University and its
enpl oyees. The HRD policies so designed
aimto: ¢ Develop nore flexible and
adapt abl e systens to attract, retain
and devel op a community of talented and
di verse individuals ¢ Ensure that staff
nmenbers have a voice in the policies
and procedures that directly affect
their work lives, are active
participants in the i nmmedi ate
governance of and policy devel opnent
for the institution ¢ |nprove
processes, systens, and infrastructure
to provide high levels of efficiency,
quality, and cost effectiveness by
regul arly assessing HR efficiency and
i nvol ving stakeholders « Facilitate
strategic partnerships with other
organi zati ons and universities to
attain the university' s goals through
training and devel opnent progranmmes and
sustainable initiatives ¢ Devel op
| eadi ng practices in the recruitnent,
retention, and recognition of
out standi ng faculty and staff, pronote




an inclusive and non-discrimnatory
wor kpl ace, and continue enpl oyee

recognition programres ¢ Support and

pronote the health and well -being of

the University community through the

i mpl ementation of strategic and
conmpr ehensi ve health and wel | ness
approaches « Wrk with peer
institutions and public entities to
devel op vi abl e shared services and
consul tative opportunities for the
facul ty.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The university has well stacked fully
automated library with collection of
books, journals, nmagazines,
periodi cals, E-Learning resources to
facilitate students. The university has
adopted I CT enabl ed Technology inits
teaching | earning and eval uation. The
institution extensively used |ICT during
the Covid 19 | ockdown, where online
teachings in synchronous and
asynchronous node were carried out to
ensure that the academ cs did not
suffer.

Teachi ng and Learni ng

Strategies for inproving teaching and
| earni ng are devised along the
foll owi ng di nensions: ¢ Introduction of
wi de variety of programmes catering to
varied interests and aptitude -
Curricul um desi gni ng according to
contenporary trends ¢ Revision of
curriculum accordi ng to changi ng
pr of essi onal needs and gl obal trends -
Vocat i onal i zati on of education through
i ntroduction of job oriented and
enpl oyabi l ity enhanci ng courses -
Const ant innovation in pedagogica
practices for effective delivery of
content and better learning ¢ Pronotion
of research to nake | earning nore
result oriented ¢ Organization of
acadeni c events to keep faculty nmenbers
updated with the |latest trends and
practices in the sphere of education
and research ¢« Assessnment and
eval uation practices to nake the
exam nation system expeditious and
transparent ¢ Holistic devel opnent of
the students through various co
curricular and extracurricul ar
pl at f or ns

Curricul um Devel opnent

The curricul um devel opnment aspect is
bei ng carried out the respective Board
of Studies for different courses
of fered after due considerations of the
reconmendat i ons of the departnental




comm ttees and conferences to update
the syllabi to match the contenporary
needs. Latest pedagogi es are enpl oyed
for enhanced and effective | earning of
students to make them hi ghly enpl oyabl e
and ready to enbrace professiona
nmobi l ity by incorporating professional
and skill oriented course in the
curricula

Adm ssion of Students

Admi ssi on process of the university
is transparent and well defined by
inviting and seeking applications from
students. This is done through
advertisenents, university website,
prospectus, academ ¢ hand book, display
boards etc. The university also has a
provi sion for counseling by
prof essi onal and subject experts.

Exam nati on and Eval uati on

bj ective, Structure Procedura
Gui delines: ¢ Fair conduct of
exanmi nation ¢ To assess the know edge
and skill of students.  To devel op
i nnovative nodels of the exam nation
under the anbit of the rules and
regul ati ons set by the statutory
bodi es. Question Paper Design: * Based
on | earning outcones of acadenic
prograns, question papers are designed
with the objective to cover the whole
syl l abus. ¢ A bal ance between concept
based and applicati on based questions
is maintained. ¢ The question papers
include all types of questions. (Viz.
Very Short answer type questions, Short
Answer Type questions, MCQ Long/ Essay
Answer Type Questions etc.) ¢ The
Conmpul sory 4t h Paper (Environnental
Studi es) at UG Level is a MCQ based
eval uati on exercise. Credit Transfer:
Credit transfer facility is on the
of fer as per the UGC norns. G ading
Rel ative, Absolute or other forms: The
Deened to be University awards grades
on basis of marks required to pass a
course and the CGPA (Cumul ative G ade
Poi nt Average) required to qualify for
degree. The marks are converted into
| etter grades on 10-point scale, which
is printed on the reverse of every
mar ks statenent. On-demand exam nati on
It is not net at individual |evel,
however, CSSC (Credit system
subcommittee) is consulted before
fixing the dates of exam nation.
Eval uation procedure : ¢ Centralised
Eval uation « Evaluator/examner’s lists
reconmended by respective Board of




Studi es and approved by their Board of
faculties and the Vice Chancellor is in
vogue. Security: ¢ Coding and decodi ng
of answer scripts is followed
scrupul ously. < Checking of students by
the Invigilators/Proctor before entry
in the exam nation hall. « CCTV camneras
installed at sensitive points in the
campus. ¢ Exami nation rel ated papers
are kept confidentially in strong room
to prevent | eakage. ¢ Internet/Mobile
phones/ Smart phones are restricted at
t he place where question papers are
prepared. Exam nation mal practice
prevention : e Continuous and
conpr ehensi ve evaluation is ensured. -
Cal cul at or s/ Mobi | e phones/ Smart
phones/ any ot her el ectronic gadgets are
not pernmtted inside the exam nation
hall. « Mninmmof two sets of each
guesti on paper are prepared printed for
ready use. ¢ The sel ection of question
paper is done by the Controller of
Exam nations an hour before the
commencenent of the exan nation.
Technol ogy Adoption : ¢« OWR installed
with all conmponents. ¢ Softwares for
result, admt card, verification sheet
preparation installed. ¢« Exani nation
records stored digitally. ¢« Results
upl oaded on website. Option for slow
fast learners : e« Special renedial
cl asses for slow | earners conducted
after first sessional exam < Advisory
of content rich books for fast |earners
i ncl udi ng book reviews, dissertations,
article reviews, journal witings and
case study are sone of the neasures
whi ch are used to quench the thirst of
knowl edge. They are guided to register
t hensel ves for online courses nade
avai |l abl e under “SWAYAM , e-PG
Pat hshal a and ot her such online
courses. The restriction arising out of
t he Covi d19, and the subsequent | ock-
down, forced us to inplenent an online
exam nation system adopting al
necessary measures, incorporating
nunber of checks and bal ance to avoid
any mal practices being carried out and
to ensure fairness and conplete
transparency, w thout conprom sing on
the exam nation standards. All prograns
under senester system of exam nation
were transitioned to online
exanm nation. The questions offered were
in the multiple choice question (MQ
node, and in order to curtai




mal practi ces or use of unfair neans,
systemwas put in place to ensure that
one rol e nunber | ogged in fromonly one
specific device either conputer or a
nmobi | e device, with a particular IP
address. The web-caneral/ nobil e caneras
were switched on, to continuously to
nmoni tor the actions of the exam nees
during the exam nation session
Measures put in place included the
foll owi ng: Secure Browser Under this
system the nmechani smsend an error
nmessage to the exam ner at the renpte
| ocation, if a new wi ndow ot her than
t he one on which exam nation activity
is being carried out, simlarly if the
wi ndow is mnimzed, the exam ner at
the renote location is subsequently
informed with a nessage. Renote
Proctoring This feature helps to
aut henticate the identity of the
exam nee and enpl oys ot her proctoring
tool s including i mage capturing, audio
capturing and audit |ogging. Data
Encryption during Transit This
mechani sm prevents unaut hori zed access
to question bank and hel ps avoid
mani pul ation with the results and
bl ocks access wi thout valid
credential s.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

ICT is a neta-resource. Use of
computers and internet technol ogy
enabl es proper energy saving, |osses
occurring due to wastage of raw
mat eri al s, machi nery and man power and
enabl es both for vertical and
hori zontal devel opnent. ICT is being

used in the University in al
phasespl anni ng, creating new
infrastructure, maintaining old one and
optim zation of future devel opnents.
Every selectivity in the deened to be
uni versity uses ICT in the best
possi bl e way.

Adm ni stration

ICT is used vividly in al
adm ni strative works of our University.
Thi s includes adn ssion of the
students, creating tine table in wake
of avai al bl e acconodation faculty and
other facilities |like |abs, hostels,
bus services etc. Al the works of the
exam nation right from scheduling,
generation of admt cards, student
attendance, answer script eval uation,




tabul ati on, generation of results,
overal | and subject-w se toppers |ist
etc.

Fi nance and Accounts

Apart from manual operations
Conputers are , issue of fee receipt
t hrough custom zed software . Use of
Excel sheets and Tally ERP 9 Accounting
software are used for financial record
keepi ng.

Exam nati on

The Exami nation during the COVID 19
Pandem ¢ were conducted in Bl ended
Mode( Both Online O fline). Declaration
of the exam nation cal endar at the
begi nning of the academ c session
itself. Introduction of flying squad
ensuring participation of |ady
teachers. Exami nation duties are nade
mandat ory and provisions of observers
during exam nations are made.

I ntroduction of conputerized attendance
sheets bearing scanned phot ographs of
students and having colums for entry
of answer book serial nunmber. Proposed
The facility of downl oading the admt
cards of acadeni c examinations fromthe
Uni versity website during this session
i s under process. Facility of filling
exam nation application forns online
fromthis session

St udent Admi ssion and Support

The NGB has decided to process al
adm ssions in online node. This wll
cover adm ssions to all courses in
i ncludi ng graduate, postgraduate,
Ph.D., diplom or autononobus courses.
For this purpose, we have availed the
servi ces of HDFC bank for acquiring
Paynment Gateway for processing the sale
of adm ssion form and paynment of
adm ssion fee enconpassing all academ c
and research prograns. Paynent gateway

services will also be avail able for
subm ssi on of senester/annual fee as
wel | . More-over students will al so be

abl e to upload all academ c docunents
for verification purposes of the
institution. Systemis being put in
pl ace to nonitor and exhibit
information related to the seat
vacanci es under different prograns in
real time, which can then be accessed
by potential students to check the
st at us.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year




Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Oi ent at Conput er 89 45
i on Fundanment a |01/ 07/ 2019 |31/ 07/ 2019
Pr ogr ame I's
I nt er net
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers

who attended

From Date

To date

Duration

4 \Week | nduct
ion/Orientation
Programme on
Faculty in Univ
ersities/Colleg
es/Institutes
of Hi gher
Educat i on

26/ 06/ 2020

24/ 07/ 2020

29

Two Weeks
Facul ty
Devel opnent
Programme on
Managi ng Onli ne
Cl asses and Co-
creati ng MOCCS

20/ 04/ 2020

06/ 05/ 2020

17

Two Week
Onl i ne Wor kshop
on
Conpr ehensi ve e-
Learning to e-
Trai ni ng gui de
for
Adm nistrative
VWor k

25/ 05/ 2020

05/ 06/ 2020

12

05 Day Online
Facul ty

10/ 08/ 2020

14/ 08/ 2020




Devel opnent
Program on
Deekshar anbh

Onli ne 1 08/ 05/ 2020 08/ 05/ 2020 1
Facul ty
Devel opnent
Programe on
Exam nations in
wake of
Covl D- 19

One Week 1 24/ 06/ 2020 29/ 06/ 2020 6
Short Term
Course on

Nascent

Resear ch
Met hodol ogy:
Chal | enges and

Vari ous
Anal yti cal

Tool s
Techni ques

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

114 139 92 118

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
50 Percent Fee Wive Ward Feeshi p Schene Feeshi p Schene for
for Teaching Ph.D. General Courses

Research Schol ars.
Speci al Fi nanci al Support
to Teachers in case of
Serious Health O her
Pr obl ens.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Nehru Gram Bharati (Deened to be University) regularly conducts internal and
external financial audits. It has a full-tine Accounts Oficer and Accounts
Departnment since inception to ensure nai ntenance of annual accounts and audits.
1. The foll ow ng agenci es conduct regular financial audit in the Institute:
External Audit: External Audit is conducted by Praveen Godbole Co., Chartered
Accountant of NGB(DU) Internal Audit: Internal Audit is conducted by an
Internal Auditor assigned froma faculty of the departnment of commerce. 2.
Praveen CGodbol e Co. conducts statutory audit covering all financial and
accounting activities of the Institute. This includes scrutiny of the
following: (a) all receipts fromfee, donations, grants, contributions,
interest earned and returns on investnents (b) all paynents to staff, vendors,
contractors, students and other service providers. 3. A
observati ons/ obj ecti ons of Praveen Godbole Co. are conmuni cated through their
report. These objections are exam ned by separate comittees of NGB(DU)




consisting of Internal Auditor, Head of the Departnment concerned and ot her
menber nomi nated by the Vice chancellor as required. Draft report is submtted
to Accounts O ficer, (if necessary) for finalizing conpliance report of the
Institute. Praveen Godbole Co. audit for 2019-20 have been conpl eted and
replies have been submtted to their satisfaction. It is pointed out that no
objection/irregularity is outstanding. 4. Chartered Accountant of the Institute
conducts regul ar accounts audit and certifies its Annual Financial Statenents.
Al Uilization Certificates to various grant giving agencies are al so
countersigned by the CA. Al Financial Statenents upto 2019-20 have been
certified by the CA 5. Wrk of Internal Audit of NGB(DU) has been entrusted to
the Internal Auditor of the Institute. This is mainly pre-audit of major
recei pts and paynents (above Rs. 20 thousand each) and post audit of all other
recei pts and paynents. He al so pre-checks salary fixations, pension and final
paynents of EPF.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

103463509. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NA Yes | QAC Cel |
Adm ni strative No NA Yes | QAC Cel |

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not Applicabl e

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent Feedback 2. Teachers Feedback 3. Parent Teachers Associ ati on Meet

6.5.4 — Development programmes for support staff (at least three)

1. Refresher course and orientation course 2. Research orientated publication
and semnar 3. One day in a week allotted for self study

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Plagiarismdetection Control of Ph.D. Theses PG Level Dissertations (Through
URKUND and Check-for-Plag Plagiarismdetection systemto cover extensive
English and H ndi content.) 2. Design and devel opnent of PG Level curriculumin
CBCS Mbde. 3. Finalized and inplenmented New Research Pronotion Policy.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes




¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Na

initiative by IQAC

me of quality

conducting IQAC

Date of

Duration From

Duration To

Number of
participants

2019

Al
Ph.

topic to

adm tted

Team Wor k
for

| ocating

D. thesis

new y

Ph. D.
Schol ars

01/ 09/ 2019

01/ 09/ 2019

01/ 09/ 2019

77

2019
p

M

det ection

educati on

01-09- 2019
Uni versity
Pradesh out

Uni versities

URKUND
[ agiarism

Sof t war e
obt ai ned
from
ni stry of
was
install ed
w. e. f.
as 4th
in Utar
of 41

in UP..

01/ 09/ 2019

01/ 09/ 2019

29/ 11/ 2019 475

2019

was operatio

Updat ed
Resear ch
Pronoti on
Pol i cy was

nal i zed.

20/ 09/ 2019

20/ 09/ 2019

20/ 09/ 2019 475

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male

Gender Bias 05/ 07/ 2020 05/ 07/ 2020 276 186

and Stereo-

Typi ng, Gender

Equal ity and




Wnen' s Ri ght

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnental consci ousness is the need of the hour given the approaching
dangers of climate change and environnental degradation. Scientists and
activities, the world over are working day and night to find out possible
met hods to fight their nenace. W as academ cians and parts of the society are
al so responsi bl e for the generation of environnental awareness anmong our
students and naintain the University canpus with an eco-friendly environnment.
The University has taken up the issue seriously and devised certain practices
for environnental protection and awareness. Foll ow ng practices are duly
performed for the purpose 1. Students and staff have been instructed to swtch
off the lights and fans when the classroomis not in use. 2. Al high wattage
bul bs of the University have been replaced by LED lights to reduce power
consunption. 3. Al equipnents used are energy efficient with high star val ue.
4. Sol ar Panels and |ights have been ordered to nmake use of renewabl e energy 5.
Garden waste like twigs, |leaves and flowers etc is conposted and not burnt. 6.
Toxic wastes |like |aboratory chemcals are not m xed with normal wastes. 7. Use
of pol ythenes has been mininized. 8 Potted plants have been placed in the
corridors to increase green cover. 9.the use o on line and soft copies of
docunents are encouraged to reduce the use of papers. 10. O d paper waste is
recycled and not burnt. 11. Tree plantation drives are conducted each year to
i ncrease the green cover of the University. 12. Water harvesting systens were
installed in all the suitable places of the university canpus to recharge the
groundwat er. 13. Environnmental awareness |ectures, progranmes and activities
are regularly organi zed by different departnents of the university.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 8
Provision for lift No Nill

Ranp/ Rai | s Yes 18
Braille No Nill
Software/ facilities
Rest Roons Yes 8
Scri bes for exam nation Yes Nill
Speci al skill Yes 8

devel opnment for
differently abl ed

students
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community




2019 1 1 03/ 12/ 2 1 | nt er na 75
019 tional D |Awar eness
sability |and Sensi
Day Celeb|tization

ration [|towards d
isability

2020 1 1 20/ 04/ 2 1 54
020 Communi ty |[Awar eness
Based Reh |Jand Sensi
abilitati [tization
on Canp |towards d
isability

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
HANDBOOK ON HUMAN 24/ 07/ 2019 In recognition of the
VALUES PROFESSI ONAL expansi ve soci et al
ETHI CS responsi bility borne by

educational institution,
it is our duty to ensure
that the students,
faculty and staff are
enriched with the
commandnment s of Human
Val ues, thereby ensuring
that they discharge their
respective obligations
i nside and outside of the
institutions with
honesty, sincerety and
diligence with a sense of
accountability towards
the country as a whol e.
The six conmandnents of
human val ues are: 1.

Ri ght conduct 2. Peace 3.
Truth 4. Love 5.
Nonvi ol ence 6. Discipline
Pr of essi onal Ethics Code
of Conduct for Faculty,
Staff Students ¢ Use of
honest and verifiable
nmet hods i n proposing,
performng, and
eval uating research. -«
Reporting research
results with particul ar
attention to adherence to
rul es, regul ations, and
gui delines. < Follow ng
comonl y accept ed
pr of essi onal codes or
nor ns.”

7.1.6 — Activities conducted for promotion of universal Values and Ethics



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8787_Inclusion_1612432136.xlsx

Activity Duration From Duration To Number of participants

Nat i onal Wébi nar 19/ 06/ 2020 19/ 06/ 2020 260

on Chal l enges in
human society, in
the effect of

Covl b- 19
(Conpl et ed) by
Dept. of Soci ol ogy,
NGB( DU)

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree plantations and devel opi ng a botani cal garden

Cui del i nes of Swachha Bhar at

2. Collection of wastes and its disposal as per
Abhi yan

3. Making the canpus pol ythene free

4. Using alternate source of energy by application of solar panel (Street

Li ght)

5. Creating eco-friendly rules in a canpus 1. Students and workers were
instructed not to burn the wastes and dried | eaves etc. in the canpus 2.
Efforts are made to use comon transport vehicles are maxi numused in order to
save energy and air pollution 3. Students and staffs of the Universities are
instructed to save the drinking water 4. Mking nmaxi mum use of LED lights
i nstead of power lights in order to save the power 5. Students and staffs were
intimited to use the earthen pots (Kul had) for taking tea and Use Dona, pattal
for eatables

6. Regul ar awar eness programmes for generating awareness related to eco-
friendly environnment anongst the students

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

A. Best Practice No. 1 1. Title of the Practice : Gram Pravas 2. (bjectives of
the Practice : Accountability of the Universities towards the society and the
Nati on has been a long cherished desire of the University Grants Commi ssion.
Thi s aspect has remmi ned nearly untouched as regards the concern of the
Uni versities towards rural masses. Qur Gram Pravas program has vyi el ded
wonderful results in this area. 3. The Context We are fully aware that our
villages have still to get benefits of the Govt. schenes designed and neant for
them It is responsibility of the Universities to make an audit on this account
and do everything necessary to bring the results of the Govt. schenes close to
villages and the villagers. Qurs is a rural University, therefore, we are
deeply concerned about this aspect. 4. The Practice : GamPravas is a new and
novel experinent nmade by the University and has been quite successful. This
programincludes : i. going to villages periodically and interacting with
village fol ks, -nmen, wonen and children. ii. learning fromthemtheir
traditional skills iii. transferring to themthe |atest know edge and
technology iv. collecting first hand information of the status of execution of
the Governnents Wl fare schenes v. enquiring about their well being and
extending to themall possible help for solving their problens. Each
Participating student has to submt a report to his coursecoordinator after
every Gram Pravas, which has to be reviewed by the course-coordinator and a
subj ect expert for advising the students to inprove their functioning in the
next Gram Pravas. At the end of the senester, the student nay have to undergo a
Vi va-voce test for evaluation. Course content of a particular Gram Pravas has



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8787_promotion_activities_1612433856.xlsx

to be designed on the basis of the |level of the student and also the main
course he is persuing. To start with, we have made it conpul sory for Ph.D
Course Work students. Slowy this practice is to be nmade conpul sory for al
streans of the students. 5. Evidence of Success: Initially, the G am Pravas
program was introduced with a pinch of hesitation regarding interest of the
students in this program To our surprise, the students both girls and boys
successfully conpleted all the twelve Gram Pravas progranms designed for them
for their one senester course and came out with excellent reports fully
illustrated with photographs and audi o recorded dial ogues. Their reactions to
what they saw in the villages show the depth of their concern and their
sensitiveness. 6. Problens Encountered and Resources Required: Cooperation from
the Govt. nmachinery is one point that nmay i nmensely enhance the quality of the
Gram Pravas progranmes. This may come in the formof transport facility and
participation of the Govt. officials and workers of the village |evel. Lack of
toilets and bathroomfacilities in the villages and the village schools was one
of the major problens faced by the students, particularly girls. 7. Notes : i.
It is recommended that G am Pravas progranmes be nmade conpul sory for al

teaching institutions at all levels in one formor the other. ii. Nehru G am
Bharati Vi shwavi dyal aya may be pronpoted as a nodal agency for pronotion of the
Gram Pravas Programme. ii. All Adarsh G ans adopted by Sansads and Vi dhayaks

nmust be covered by Gram Pravas progranme of the Universities. B. Best Practice
No. 2 1- Title of the Practice: PSP (Pre-Subm ssion Presentation) check list
systemfor Ph.D. theses. 2- (bjective: To insure standard get-up of all Ph.D.
theses of entire NGB-DU beforehand (Pre-subni ssion presentation) for proper
chapterisation, unification of entire thene, use of appropriate statistical
tools to test the null hypotheses, presentation of results, D scussions,
concl usi ons and references. 3- The Context: Qur University has 26 Departnents
right fromDepartnent of ‘' Ancient History, Culture and Archeology ‘' to the
nodern ‘'’ Managenent’’, MEd. (Hearing Inpaired), Journalism Conputer
Applications etc. Physical sciences, Biological sciences, Languages and
Commerce are also running parallelly, so a big challenge is to work for such
di verse fields of Research/Ph.D. theses in regard to how to derive sone conmon
gui deline in respect of chapterizations and other get-up feature of the Ph.D.
wor k done by the research scholars. Unification of entire theme of the theses,
use of wherever so relevant proper prinmary data collections, analysis,
presentation of results with their interpretation, discussions, and references.
For investigative type of theses needed to be ensured before PSP for any new
thesis is organi zed. 4- The Practice: A PSP check |ist was devel oped by
Dir.(1QAC) having 40 years research experience to neet the stated objectives by
answering yes to all 24 questions for the thesis. For paras found to have
answer as (N), the concened Ph.D. scholar will have to revise the content to
convert the existing Answer to (Y) from previous Answer (N), Only then the PSP
wi || be organized. 5- Evidence of success: The above practice has continued
al nrost 1 year. This systemhas inbuild feature of the quality intensively. An
anal ysis of the reports generated indicates that usual faults in thesis is now
mnimal in regard to appropriateness of a Theses-Title, thesis size, |evel of
| anguage used, chapterization, formation of null hypotheses, use of proper
statistical tools, freedomfrom PLAGARI SM, grammatical and senmantic errors,
references etc. 6- Problens and Resources Used: Qur thesis nostly (al npst
2/3rd) are in Hindi and 1/3rd in English, The URKUND — PLAGARI GM Detection
system accepts Hndi only if text is in ‘" MANGAL Unicode’’ font. Qur past
students used KRUTIDEV. So in addition, we subscribed ‘' Check for Plag.’’ PDS
7- Notes: Above practice was well appreciated by our Ph.D. Scholars, their
supervi sors and Research Centre authorities.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ngbv. ac.in/ main_page. php?PageTi t | e=Best ¥20Pr act i ces&PageURL=PagesDet ai



https://ngbv.ac.in/main_page.php?PageTitle=Best%20Practices&PageURL=PagesDetails&PageID=79

s&Pagel D=79

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision of the University is to pronote youth especially fromrural area by
provi ding high quality education and training, accordingly enrol ment percentage
of rural girl students in our Deened to be University has increased.

Uni versitys vision is also to cater educational needs of disadvantaged and
deprived section of society for which we are successfully running speci al
education courses in the area of special education fromdiploma till PG and
Ph.D. level, wherein sufficient no. of Dibyangjans are enrolled. Disabled
friendly accessibility is naintained for easy access and policy of inclusionis
pronoted within the prem ses.

Provide the weblink of the institution

https://ngbv. ac.in/ mai n_page. php?PageTi t | e=St udent s¥?20Enr ol | ed&PageURL=PagesDet
ai | s&Pagel D=42

8.Future Plans of Actions for Next Academic Year

Future Plans: 1. Applying for 2nd Cycle of NAAC 2. Action for better N RF
ranking 3. To network with international universities and top national

uni versities, for research and devel opnment endeavors across spectrum4. To

i ncrease placenent activities, with special focus on students under conventi onal
programs. 5. To initiate MoUs with industries for training and placenent of
students under professional and conventional programes. 6. |nclusion of NGB
Journal in the UGC Care List 7. Conpletion of the State of Art Central Library 8.
Conmputer Centre having 300 conputing facility 9. Conpletion of Divyang Bhawan,
with all desired facilities for the benefit of differently abled students 10.
Conpl etion of State of Art Auditorium w th a seating capacity of nore than 500,
at Sarpatipur Canpus 11. Conpletion of Aninmal House at Research Centre, Shashi
Campus, Jhooti Taali 12. Increased research activity on medicinal plants found in
the tribal areas of UP, MP, Bihar, etc, and for patenting the outcone 13.

Conpl eti on of Sports ground, with Track and Field anmenities, Gymmasium and Yoga
Centre at Sarpatipur Canpus 14. Well Furni shed University Guest House 15. To
Establ i sh and operationalize fisheries pond in collaboration with fisheries Dept.
of Govt. of Indial
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